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though she filed her sexual harassment
case in a New York State court, the
company moved to compel forced arbi-
tration on the grounds that Federal
law supersedes New York State law
that attempts to protect victims of
harassment from being forced into ar-
bitration. She said:

Because of forced arbitration and [con-
fidentiality agreements], I may never know
the extent to which [this perpetrator] sexu-
ally assaulted or harassed others, [and] if
LVMH retaliated against others as they did
me. . . . His sexual harassment, attempted
assault, and assault made me feel scared, de-
meaned, and ashamed. I found myself con-
stantly agitated, distressed, and
hypervigilant, preoccupied with avoiding the
trauma of encountering him.

Even with her legal expertise and ex-
perience as vice president of legal af-
fairs, she was powerless in this system.
She said the company convinced her
““that . .. harassment was just a by-
product of being an attractive woman
who works at a company with a French
culture.” That is the same company
running the arbitration process. That
is why this bill fixes the problem.

Survivors deserve a real chance at
justice, and that is what this bill does.

This bipartisan, bicameral bill would
amend the Federal Arbitration Act to
void all forced arbitration provisions
for sexual assault and harassment sur-
vivors. Removing those provisions
would give survivors their day in court,
allow them to discuss their case pub-
licly, and end the days of institutional
protection of harassers.

This legislation passed with bipar-
tisan, broad support in the House, and
I hope my colleagues will join us in
supporting this critical workplace re-
form in the Senate.

Again, I thank Senator SCHUMER and
Senator GRAHAM.

I yield the floor.

The PRESIDING OFFICER. The ma-
jority leader.

Mr. SCHUMER. Mr. President, first,
let me compliment my colleague from
New York. Her persistence, her intel-
ligence, her determination and passion
to change the law so these injustices,
which occur so many times that we
don’t know about, will no longer be
there is so vital.

So thank you for a job well done.

Thanks to my colleague Senator
GRAHAM, the lead Republican sponsor,
who, when he gets behind something, it
gets done. So I want him behind more
things with us in the future.

And to Senator ERNST, who is not
here, she has been a great leader on
this as well. And when we met in my
office with Senator GRAHAM, Senator
ERNST was very amenable to getting
this done.

It is an outrage, just an outrage, that
women and men who are abused cannot
seek justice, are forced to be quiet, are
forced to keep the agony inside them-
selves. It is outrageous.

For decades, this forced arbitration
has just deprived millions of people, al-
most all women, from basic rights to
justice. We need justice in so many
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areas, but when you can’t seek justice
when you are harassed, it is just one of
the greatest marks of injustice, one of
the greatest times of injustice.

The good news about this legislation
is all the clauses that people already
signed in their employment contracts,
even when they didn’t know about it,
will no longer be valid. So it not only
affects the future but affects those who
signed in the past.

If you could ever say that any legis-
lation is long overdue, this is it. It is
time for a change. And moments from
now, the Senate will finally act to
make forced arbitration for sexual har-
assment and assault a thing of the
past.

We are now going to voice vote this
wonderful, needed legislation.

The PRESIDING OFFICER. The Sen-
ator from South Carolina.

Mr. GRAHAM. I will be real quick.

Senator SCHUMER, thank you for
making this happen. You made sure it
would come up today, we would get a
voice vote.

Senator ERNST has been great.

Kirsten, it has been a hell of a ride.
We talked to Microsoft about 3 or 4
years ago about this. They jumped on-
board and started changing it inter-
nally.

I have heard from the Chamber. I am
open-minded about making sure we
don’t hurt business. It does not hurt
business to make sure that people who
are harassed in the workplace get
treated fairly. It is better for business.

I just want to say, this shows that we
can function up here, that we are lis-
tening to the world as it is. So the days
of taking sexual harassment and sexual
assault claims and burying them in the
basement of arbitration are over.

Arbitration has its place between
business. It can be a good thing. But
when you sign a document—multiple
pages—just to get a job, you really
don’t know what you are signing. We
are saying, you are not going to sign
away your life in terms of having your
day in court if somebody treats you
poorly. You still have got to prove
your case. The defendant has robust
due process rights, which they should,
but the abuse of arbitration that per-
petuates sexual harassment and sexual
assault in the workplace is soon to be
done away with.

Thank you, Senator SCHUMER.

Thank you, Senator GILLIBRAND.

And to all of my colleagues on the
Republican side, thank you.

This is not bad for business. This is
good for America.

VOTE ON H.R. 4445

Mr. SCHUMER. Call the question.

The PRESIDING OFFICER. Under
the previous order, the clerk will read
the title of the bill for the third time.

The bill was ordered to a third read-
ing and was read the third time.

The PRESIDING OFFICER. The bill
having been read the third time, the
question is, Shall the bill pass?

The bill (H.R. 4445) was passed.
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The PRESIDING OFFICER. Under
the previous order, the Senate will pro-
ceed to executive session and resume
consideration of the following nomina-
tion, which the clerk will report.

The legislative clerk read the nomi-
nation of Max Vekich, of Washington,
to be a Federal Maritime Commis-
sioner for a term expiring June 30, 2026.

The PRESIDING OFFICER. The Sen-
ator from New Hampshire.
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Mrs. SHAHEEN. Mr. President, I
come to the floor today to support
three extraordinarily qualified Depart-
ment of Defense nominees: Melissa
Dalton, to be Assistant Secretary of
Defense for Homeland Defense and
Hemispheric Affairs; Dr. David Honey,
to be Deputy Under Secretary of De-
fense for Research and Engineering;
and Dr. Celeste Wallander, to be Assist-
ant Secretary of Defense for Inter-
national Security Affairs.

These three individuals have been
nominated to serve in critical national
security positions, and they are tasked
with confronting those challenges of
national security and securing U.S. in-
terests at home and abroad.

As a senior member of the Armed
Services Committee, I attended the
committee nomination hearings for all
three nominees, and I came away con-
vinced that all three were qualified for
their positions and deserving of swift
confirmation.

Melissa Dalton previously served as a
career civil servant in various posi-
tions at the Department of Defense—
for a decade—under both President
Bush and President Obama. So she had
bipartisan support, clearly, in that po-
sition. She also was a senior fellow and
director at the Center for Strategic and
International Studies.

If confirmed, one of Ms. Dalton’s core
responsibilities as Assistant Secretary
for Homeland Defense would be over-
seeing the Department’s ability to op-
erate through impacts to critical infra-
structure, an area in which we have in-
creasingly seen our adversaries are try-
ing to exploit, particularly through
cyber attacks. As Ms. Dalton has said,
the resilience of our capabilities and
infrastructure at home strengthens de-
terrence of aggression abroad, and DOD
must be able to demonstrate its resil-
ience.

The recent news of increased threats
from Russia’s cyber attacks, associated
with their unprecedented troop buildup
near Ukraine, underscores the need for
this position to be filled as quickly as
possible.

I also want to express my support for
Dr. David Honey, who has dedicated a
lifetime of service to the defense of
this country. Dr. Honey has served in
various research and development posi-
tions at the Department of Defense, in-
cluding roles at the Defense Advanced
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